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Andira Pradesh State Civil Supplies Corporation Ltd.

MEDICAL ATTENDANCE REGULATIONS OR
STAFF MEDICAL ATTENDANCE REGULATIONS

SHORT TITLE

‘These -Regulations may be called ~The Andhra Pradesh State Civil Supphes Corpo-

ration Limited STAFF MEDICAL REGULATIONS OF 1975

COMMENCEMENT AND APPLICATION

,These Regulanons shall come. into force at onca.

. They shall apply to, all. Employees of the Corporation whose condatlong of service

may be regulated by the board except to the extent ‘otherwise expressly promded by -
the Regulation or order of the.Board of Directors or any contract or agreement
subsnstmg between such employees and the Corporauon

.fcmm’nous R it

In these Regulations, unless the context otherwise requnes

a) "Authonsad Medical Attendant’ — means :

(i) any Medical Practioner who holds M.B.B.S., or equivalent degree and has_
not been declared to be in ehgublo by the Manegmg Duector for treatmg the
employees of this Company under these rules; or =

(ii)  Registered Medical Practitioner practicing Ayurved‘ c or Unam ot Homeo-
-~ pathic systems of medicine whom an employee of the Corpotatm consults
- after ehtammg the prior approval of the Mtnagmg aneemr or

(iii) Aany Rcmst&wd Medlcal P:act:tloner appmmed by me Boaid . to attéend on
the employaes or ,

b) any Medical Officer in the semce of the Statg Gmmmant not. be!ow the rank of
a Civil Assistant Surgeon. :

c) ‘‘Competent Authority in relation to exemse of -any powers . conferfed by these
Regulations’ — means the Board of Directors or any other authority authorised
in that behalf by the Board subject to such conditions, if any, as may be
spocmed

d)h “Member of the famlly" means the \mfe or husbang: of the employee and the

_chaldran and pareénts of such employee. where such children_or parents are
'completely de“pendant on such employee ‘and’ have no source of income- .
. of their own. -
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EXPLANATION :

The expressxon ‘children’’ includes an adopted son or daughter wm ande: &t;o .

personal law governing the employee adoption is legally recognised as confemng’ &

status of a natural chnld

e) “Treatment - means use of Medtcal or Surglcal Pathologtcal and bno-chemical .
facilities and includes : y

i) Supply of medicines, vaccines and other therapeutic substances
ii) Adm|mstrat|on of injection; ’

iii) Pathological or biochemical and radiology tests tncludmg X‘Bays for
diagnosis of illness, treatment stc.

iv) Supply and repairs to, in the case of physucally handlcappad such apph»
ances llke spectacles, hearmg aids etc.

a) and b) repealed vide the Resolution of the 70th Board Meetmg held on 31-—3—-895
a) and b) repealed vude the Resolutlon of the 70th Board Meetmq held on 31—3—89-

7. 88 repealed vide the Resolution of the 70th Board Meeting held ‘on 3%341@

9.

10.

Chrory

Every empiloyee whether on duty or on leave of any kind (except EOL) is ehg:ble for
medical allowance of Rs. 90/- p.m. which shall be payable a!ong with the salary of
the employee concerned every month.

MISCELLANEQUS : - . sy
geases | like Tuberculosus q; ma;or operatlons or..major _h

stah;atson may
redo ised for speclal renmbursement on meit, hmlted to the amount reimbursible

o ﬁad the pattent undergone treatment ina Government Hosmtal

...-A)...Medigal Advance.:

v»:*EmPlQIQQS -of . the Comoratmn (mcludmg the personnal semng on deputat:on)
may bag;vsa mgdlcal advance on the basis of certification.af qualified doctor
indicating the duration and approximate cost of treatment justifying the quantum

- - 'of advancei THe advance shall be’subject to the fouowmg Wms and condmm SR

i) Amount of advance shall not ordinarily exceed six months »«sahfy ofthe

-employee, ‘or such other amount as the doctor has cemfmd a% mmxiinate =

cost, whichever is the lowest.

Ee PROWSG ‘However, after the adjustment of first advance agamst “the
S R T reimbursement that is admissible; second advance can be
- refeased.

-ii) Ordinarily not more than three advances shall be granted for the same

innoss or injury.’

’Jm)i The advances §hall be. adjusted against the reimbursement that is admtsstble T

and’ any excess, recovered from the pay bill of the empioyee

-
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iv) Temporary employees shall get surity from the po;manent employees of the

Corporation for grant of Medical Advance.

b) Medical T.A.: S | |
Actual fares subject to the maximum of the fare of the class as for journey on
tour will be allowed to an employee and his family  members who undertake a

journey to appear for medical examination, or to take medical treatment under

the advice of qualified Government Doctor. However, no D. A. insuch cases, .
be admissible on the same basis, fare \\Nillns!sa‘be paid to an attendant of the
patient in whose case such-ettendant has been considered necessary and prior

approval of the Vice Chairman and Managing Director was obtained - for

such escort. . : ' ‘ ' .

-

¢) Diet Charges :

No diet charges are reimbursible.” However, in the cases of the Class IV
employees (Messengers, Attenders,  Drivers etc.) - reasonable hospital diet
charges will be reimbursed, for period not éxceeding 30 days. ’ '

SANCTIONING: AUTHOR%-T‘Y :

The Managing Director. is' competent to" sanction_ the Spl. Medical Reimbursement
upto a maximum limit of Rs. 1000/~ each at a time. whaere there is prior approval of -
the Managing Director to'undergo the said treatrhent; and all other cases beyond
Rs. 1000/~ shall be referred to the Board for taking a decision. -

_The Managing Director may issue such orders, -not inconsistent with the. provisioﬁs

of these regulations, as may be deemed necessary to give effect and carryout the
‘purpose of the provisions of these regulations. ‘ '

INTERPRETATIONS :

If the question arises regarding the interpretations of any of the provisions of these
regulations, it shall be referred to the Board of Directors whose decision thereon.

shall be final.

SAVING CLAUSE : ‘ \ | :
Wherever the regulations of the Corporation ate silent with regard to the special .
Medical Reimbursement, the regulations contained in the A P. Integrated Medical
Attendance Rules, 1975 may be applied. = ' ~ :
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